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DISCIPLINARY RULES: BY LAW 1

1. Application and interpretation

11

1.2

1.3

1.4

1.5

This By-Law is made by the Board under clauses 13.6 and 18.1(h) of the Constitution and
takes effect in accordance with clause 18.2.

This By-Law governs disciplinary proceedings of the Club, including any suspension of
membership exceeding six (6) weeks and any termination of membership determined by a
Disciplinary Committee under clause 13.4 of the Constitution.

This By-Law must be read with clause 13 of the Constitution. To the extent of any
inconsistency between this By-Law and the Constitution, the Constitution prevails (clause 1.3).

Terms defined in the Constitution have the same meaning in this By-Law. “Senior manager”
means a person listed in clause 3.2; “Venue,” “Member,” “Premises” and “Board” have the
meanings given in the Constitution.

This By-Law does not apply to, and the procedure in it is not required for, a regulatory or
financial-crime access restriction made under By Law 4, which is not disciplinary action.

2. Grounds for disciplinary action

21

A Member may be charged with a disciplinary offence where the Member has engaged in
conduct of a kind described in clause 13.1 of the Constitution.

2.2 Without limiting clause 2.1, the following are examples of conduct that may give rise to a

charge:
(a) conduct that brings, or is likely to bring, the Club into disrepute;
(b) conduct prejudicial to the Club or its interests;

(¢) conduct unbecoming of a Member, including intoxication, the possession or use of
prohibited drugs, violence, verbal abuse or indecency;

(d) abusive, threatening, intimidating, harassing or violent conduct directed at any
employee, Director, contractor, volunteer or agent of the Club, or any other person at
a Venue;

(e) conduct that causes, or risks causing, harm (including harm to psychological health
and safety) to the Club, its employees, Directors or Members;

(f) abreach of any law, or conduct that may cause the Club to breach any law if not
prevented by the Club;

(9) abreach of a self-exclusion undertaking, exclusion direction or banning order applying
to the Member;

(h) theft, fraud, dishonesty or wilful damage to property affecting the Club or its Members;
(i) conduct contrary to the Constitution or any By-Law; and

(j) any other conduct determined by the Board, acting reasonably, to be a ground for
suspension or termination.
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3. Disciplinary Committees, eligibility and quorum

3.1

3.2

3.3

3.4
3.5

3.6

3.7

3.8

Each Venue has a Disciplinary Committee nominated by the Board under clause 13.2 of the
Constitution.

The following Board members and senior managers are eligible to sit on the Disciplinary
Committee of any Venue:

Ben Coghlan — Chief Executive Officer

Danny Coghlan — Executive Manager Operations

Peter Shelswell — Executive Manager Corporate Services

Corey Garratley — Executive Manager Property, Safety and Sport
Keileigh Ferguson — Group Operations Manager

Brock Molan — Group Food and Beverage Manager

Tom Coulthard — Group Gaming Operations Manager

William Powyer — Group Trainee Manager

The following persons are eligible to sit only on the Disciplinary Committee of their relevant Venue:

Wyong Leagues: Sam Gardner, Teiarni Hardie, Kaj Hansen, Brandon Kelley, Liiam Law
Wallarah Bay: Paul Hope, Ben Carpenter, Jordan Palmer, Chelsea Mullen

Wyong Bowling Club: Matthew Studdert, Denise Nicholson, Jade Ipsen

Budgewoi Soccer Club: Sean Newman, Paula Gnall, Kathy Hill, Jason Crooks

Canton Beach Sports Club: Clive Dennis, Jordin Daniels, Cain Salway, Mathew Studdert
Goulburn Railway Bowling Club: Scott Cooper, Krystle Swift, Michael Spencer, Mark Joseph
Avoca Beach Bowling Club: Scott Galloway, Kiarn Moeke, Lachlan Randall

Bateau Bay Bowling Club: Carly Roger, Brendan Saines

Woolgoolga Diggers & Safety Beach Golf Club: Glenn Buckley, Josh Buckley,
Ryan Hopkins, Jeanette McKenzie, Timothy Chalker

Hallidays Sports Club: Kelly Green, Angel Bint, Sharni Green
Cootamundra Golf & Sports Club: Matthew Brown, Moe Clune, Nicola Gale

A meeting of a Disciplinary Committee must have at least two (2) members present.

A person must not sit on a Disciplinary Committee for a matter in which that person is
the complainant or has a material personal interest or other conflict giving rise to a
reasonable apprehension of bias.

Where the operation of clause 3.5 would reduce a Venue’s Disciplinary Committee below
the quorum in clause 3.4, the Board (or the Chief Executive Officer acting under delegation)
may appoint any eligible person listed in clause 3.2 to that Committee for the matter so that
quorum is preserved.

The chairperson of a Disciplinary Committee for a matter must not be a person who
conducted or directed the investigation of the charge.

A Disciplinary Committee may authorise other persons to attend a meeting to assist it, but

those persons are not entitled to vote.
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4.2

4.3

4.4
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Interim suspension by a senior manager

A senior manager may, under clause 13.3 of the Constitution, immediately suspend a
Member’s membership for a period of up to six (6) weeks where the Member has engaged,
or the senior manager reasonably suspects the Member has engaged, in conduct described
in clause 2.

An interim suspension under clause 4.1 is a protective measure pending determination of
any charge and is not a finding of guilt.

On imposing an interim suspension, the senior manager must decide, having regard to

the nature of the conduct and any risk to the health or safety of any person, whether and to
what extent the Member is also to be excluded from entering Premises and grounds of the
Club (including carparks, sporting fields, bowling greens and golf courses owned or
operated by the Club) pending the hearing. Any such exclusion must be no wider than is
reasonably necessary.

Where a Member is suspended or excluded under this clause, the Club must proceed to
deal with the charge under this By-Law without undue delay.

5. Notice of charge and service

5.1

5.2

5.3

54

A Member charged must be notified in writing of:

(a) the charge;

(b) the particulars of the charge, including the alleged facts and circumstances giving rise
to it; and

(c) the date, time and place (which may be a physical or electronic location) of the
Disciplinary Committee meeting at which the charge is to be heard.

Notice under clause 5.1 must be given at least seven (7) days before the meeting, and the
meeting must be held within six (6) weeks of the date of the notice.

A notice is validly served if delivered personally, sent by post to the Member’s last address
recorded in the Register of Members, or sent by email or other electronic means to the last
electronic address notified by the Member. A notice is deemed received: if delivered
personally, on delivery; if posted, on the third business day after posting; and if sent
electronically, on the day of transmission unless the sender receives notice of non-delivery.

The Club must bring a charge within a reasonable time after it becomes aware of the
conduct concerned.

6. Rights of the Member charged

6.1

6.2

The Member charged is entitled to attend the meeting to answer the charge and to make
written representations.

Where the Member has witnesses, the Member should notify the Disciplinary Committee
as soon as possible so that a Committee member may contact them before the hearing. If
a proposed witness does not provide evidence before the hearing, the Committee may still
hear and determine the charge. The Club will not compel any person to give evidence.
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7. Conduct of the hearing

71
7.2

7.3

7.4

7.5

7.6

A hearing may be held in person at the Club’s Premises or remotely using technology.

The Disciplinary Committee may take any measure reasonably necessary to protect

the health, safety and wellbeing of Committee members, witnesses, staff and the Member
charged, including conducting all or part of the hearing remotely, receiving a witness’s
evidence without the Member charged present, and prohibiting recording of the
proceedings. No person may intimidate, threaten or victimise a witness or Committee
member in connection with proceedings; such conduct may itself be the subject of a charge.

The Member charged must act appropriately at the meeting and must not behave in

an offensive or disruptive manner. If the chairperson considers (in the chairperson’s absolute
discretion) that the Member is not acting appropriately, the chairperson may warn the
Member that continued conduct may result in exclusion. If the Member does not comply,
the chairperson may exclude the Member and the Committee may continue to deal with the
charge in the Member’s absence.

If the Member fails to attend, the Committee may hear and determine the charge, decide
on the evidence before it, and impose any penalty, having regard to any written
representations made by the Member.

The Disciplinary Committee determines a charge on the balance of probabilities, applying
the principle in Briginshaw v Briginshaw, namely that the strength of the evidence
necessary to establish a fact varies with the gravity of the matter alleged.

The Disciplinary Committee may adjourn a meeting for such period as it considers fit.

8. Decision on guilt

8.1 After considering the evidence, the Disciplinary Committee may decide the question of
guilt immediately, or advise the Member that it requires further time to consider the evidence.

8.2 The Disciplinary Committee must inform the Member of its decision on guilt at the meeting
if made immediately, or otherwise in writing within seven (7) days of the decision.

9. Penalty

91 The penalties available to the Disciplinary Committee are reprimand, fine, suspension,
expulsion, the imposition of conditions on continued membership, and a requirement to
make restitution for loss or damage caused to the Club. A penalty may combine more than
one of these.

9.2 No motion to reprimand, fine, suspend or expel a Member is passed unless a majority of
those present vote in favour.

9.3 After deciding penalty, the Disciplinary Committee must advise the Member of its decision.

10. Reasons, finality and validity

10.1 Subject to clause 10.2, a decision of the Disciplinary Committee is final.

Page 4



& Wyong Leagues Group

10.2 The Disciplinary Committee and the Board must observe the principles of natural justice as
far as reasonably possible. Clause 10.1 does not displace that obligation and does not
exclude any right a Member has at law.

10.3 The outcome of disciplinary proceedings is not invalidated by a failure to comply strictly
with this By-Law, provided there was no substantive injustice to the Member charged.

11. Records, confidentiality and register

111 Personal information collected or used in disciplinary proceedings must be handled in
accordance with the Privacy Act 1988 (Cth) and the Australian Privacy Principles.

11.2 Proceedings and their outcomes are confidential, except to the extent disclosure is required by
law, is necessary for the conduct of the proceedings or an appeal, or is authorised by the Board.

12. Appeal to the Board

121 A Member may appeal a suspension or expulsion to the Board.

12.2 An appeal must be lodged in writing within fourteen (14) days after the Member is notified
of the penalty and must state the grounds of appeal.

12.3 The Board may determine to hear the appeal or to dismiss it. If the Board hears the appeal,
it must observe the principles of natural justice as far as reasonably possible, and a
Director who has a material personal interest in, or a conflict in relation to, the matter must
not participate.

12.4 Unless the Board otherwise directs, a penalty takes effect and continues despite the lodging
of an appeal.

13. Relationship with other processes

13.1 Disciplinary action against a Member who is also an employee of the Club is separate
from, and does not substitute for, any process under the Member’s contract of employment
or applicable industrial instrument, and vice versa.

13.2 Where the conduct the subject of a charge may also involve a criminal offence, the Club
may report the matter to the NSW Police Force, the Independent Liquor and Gaming
Authority, Liquor & Gaming NSW, AUSTRAC or any other authority, and may adjourn the
disciplinary proceedings pending the outcome of any investigation or proceeding.

13.3 Where a charge arises from or relates to a disclosure that qualifies for protection under Part
9.4AAA of the Corporations Act 2001 (Cth), the disciplinary process must not be used to
cause detriment to the discloser, and the discloser’s identity must be protected in
accordance with that Part.

14. Standard suspension practices

14.1 The Board or the Chief Executive Officer may maintain an internal document setting out
standard suspension practices to promote consistency of penalty across Venues and
Disciplinary Committees. Such a document is a guide and does not fetter the discretion of a

Disciplinary Committee in a particular matter.
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COMPLAINTS RULES: BY LAW 2

Minor complaints about any aspect of the Club must be made to the supervisor or manager on
duty at the relevant time.

Serious complaints about any aspect of the Club must be made to the Chief Executive Officer in
writing by post or hand delivered to Club’s reception and must be marked:

Attention: Chief Executive Officer
Complaint

Alternatively, they may be emailed to admin@wyongleagues.com.au with a subject of Attention:
CEO Complaint.

The Club will endeavour to confirm receipt of a complaint within a reasonable time provided the
complainant’s details are provided.

If the Club requires additional information from a complainant and they are unable to get in
contact with the complainant after reasonable efforts the complaint may need to be filed as
unable to be adequately investigated and no further action taken.

Where appropriate, the Club will review complaints and may conduct investigations.
Except where the board determines otherwise, Complainants will not be informed of the

outcome of a complaint.

A complaint determined by the Club to be frivolous or vexatious will be grounds for disciplinary
action against the member for conduct unbecoming a member of the Club.
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MEMBER LEVELS: BY LAW 3

The benefits are provided in line with the current authorisation granted to the board via the
constitution as of 17/08/2020.

All ordinary and life members opting into the Real Rewards program shall be eligible for varying
degrees of benefits commensurate with their expenditure.

All tiers are accessible by all members.

The benefits that are to be conferred per tier level are as per the attached Real Rewards
brochure.

The benefits are not to be in the form of money or a cheque or promissory note.

MEMBER LEVELS BLack  ooP P GoLD  sILVER
Bonus point accrual to qualify in the Previous 3 month period 60,000 24,000 12,000 3,600

Bonus points awarded per dollar spent *1 1 1 1 1 1
Bonus visitation points 500 100 50 10 1
Birthday bonus points reward 10,000 5,000 2,500 1,000 =
Extra monthly bonus points reward *2 60% 50% 40% 30% >
Members discount on food & beverage purchases Y Y Y Y Y
Additional pay by point discount on food & beverage *3 75% 50% 25% 10% -
No bonus points expiry *4 Y Y - - -

Real rewards tier only offers

Y
Reserved parking *5 Y - - -
Y

< =< =<

Invitational event offers
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REGULATORY AND FINANCIAL-CRIME ACCESS RESTRICTIONS: BY LAW 4

1. Purpose and nature

11

1.2

1.3

This By-Law is made by the Board under clause 18.1(c) of the Constitution and the Club’s
power, under clause 9.1 of the Constitution, to impose terms on a Member’s access to the
facilities and amenities of the Club. It takes effect in accordance with clause 18.2.

This By-Law constitutes a power to restrict access to Premises and designated services

for regulatory and risk-management purposes. A restriction under this By-Law is an
operational and regulatory decision. It is not disciplinary action, is not a penalty, and is not a
suspension or termination of membership under clause 13 of the Constitution or under By
Law 1.

Clause 13 of the Constitution and By Law 1 do not apply to a restriction under this By-Law.

2. Power to restrict access

21

2.2

The Chief Executive Officer or the AML/CTF Compliance Officer may refuse, suspend,
restrict, condition or withdraw a Member’s or any person’s access to any Premises, gaming
services or designated service of the Club where the officer considers it appropriate for the
purpose of:

(a) complying with, or managing or mitigating risk under, the Anti-Money Laundering and
Counter-Terrorism Financing Act 2006 (Cth) and the Club’s AML/CTF program;

(b) complying with the Gaming Machines Act 2001 (NSW) or the Liquor Act 2007 (NSW),
including any harm-minimisation, self-exclusion or exclusion obligation; or

(c) complying with any other regulatory obligation of the Club.

A decision under clause 2.1 may be made without a charge, without prior notice, without
particulars and without giving reasons.

3. Non-disclosure and tipping off

3.1

3.2

The Club, and each officer, employee and agent of the Club, must not disclose information
relating to a restriction under this By-Law, or the reasons for it, where the disclosure would
or could reasonably be expected to prejudice an investigation of an offence against a law of
the Commonwealth, a State or a Territory.

Information relating to a suspicious matter report or to the Club’s AML/CTF reporting
obligations must be handled and safeguarded in accordance with the Club’s AML/CTF
program and any reporting-group arrangements to which the Club is a party.

4. Review

41

A restriction under this By-Law should be limited in time or scope to what is reasonably
necessary and reviewed periodically by the deciding officer.
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4.2 Because a restriction under this By-Law is not disciplinary action, the appeal process in
By Law 1 does not apply. A person affected may request internal review by the Chief
Executive Officer, who may confirm, vary or revoke the restriction to the extent consistent
with the Club’s regulatory obligations and clause 3.

5. Relationship with disciplinary action

51 Arestriction under this By-Law does not prevent the Club from taking separate disciplinary
action under By Law 1 on grounds described in clause 13.1 of the Constitution, provided
that any such disciplinary action is conducted independently and without disclosure that
would contravene clause 3.
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SAFETY-BASED ACCESS RESTRICTIONS: BY LAW 5

1. Purpose and nature

11

1.2

1.3

This By-Law is made by the Board under clause 18.1(c) of the Constitution (control and
management of Premises) and the Club’s power, under clause 9.1 of the Constitution, to
impose terms on a Member’s access to the facilities and amenities of the Club. It is made to
assist the Club to discharge its duties under the Work Health and Safety Act 2011 (NSW). It
takes effect in accordance with clause 18.2.

This By-Law constitutes a power to restrict access to Premises and designated services in
order to manage or mitigate a risk to the health or safety of any person. A restriction under
this By-Law is a protective and operational measure. It is not disciplinary action, is

not a penalty, and is not a suspension or termination of membership under clause 13 of the
Constitution or under By Law 1.

A restriction under this By-Law is directed at managing a present and continuing risk to
health and safety, and not at punishing past conduct. Conduct occurring otherwise than

on Premises, or otherwise than while a person is representing the Club, may be relied on
only as evidence of such a risk. Clause 13 of the Constitution and By Law 1 do not apply to a
restriction under this By-Law.

2. Power to restrict access

21

2.2

2.3

The Chief Executive Officer or a senior manager (as defined in By Law 1) may refuse,
suspend, restrict, condition or withdraw a Member’s or any other person’s access to

any Premises, grounds, gaming services or designated service of the Club where the officer
reasonably believes that the person’s presence poses, or would pose, a risk to the health

or safety of a worker, Director, contractor, volunteer, Member or other person, including

a risk evidenced by conduct occurring otherwise than on Premises or otherwise than while
representing the Club.

For the purposes of clause 2.1, “Premises and grounds” includes carparks, sporting fields,
bowling greens and golf courses owned or operated by the Club.

A restriction under this By-Law must be no wider in scope, and no longer in duration, than is
reasonably necessary to manage the risk concerned.

3. Process and reasons

3.1

3.2

A restriction under this By-Law may be imposed immediately and without prior notice
where the deciding officer considers there is an immediate or serious risk to the health or
safety of any person.

As soon as reasonably practicable after a restriction is imposed, the affected person should
be given written notice of the restriction and, so far as is reasonably practicable and
consistent with the safety of any person and with the Club’s obligations at law, the general
nature of the reasons for it and of the conduct relied on. Reasons may be withheld or limited
only to the extent necessary to protect the safety of a person or to comply with a law.
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3.3 Nothing in this By-Law authorises a restriction that would contravene the Anti-

Discrimination Act 1977 (NSW) or the Disability Discrimination Act 1992 (Cth). A restriction
must address a risk arising from a person’s conduct or behaviour, and must not be imposed
by reason of a person’s disability, illness or other protected attribute.

4. Review

41

4.2

A restriction under this By-Law must be reviewed periodically by the deciding officer and

revoked or narrowed once it is no longer reasonably necessary to manage the risk
concerned.

Because a restriction under this By-Law is not disciplinary action, the appeal process in
By Law 1 does not apply. A person affected may request internal review by the Chief
Executive Officer, who may confirm, vary or revoke the restriction.

5. Relationship with disciplinary action and other restrictions

5.1

A restriction under this By-Law does not prevent the Club from taking separate disciplinary
action under By Law 1 on grounds described in clause 13.1 of the Constitution, or from
imposing a separate access restriction under By Law 4. Any such disciplinary action must
be conducted independently and in accordance with By Law 1.

Page 11



& Wyong Leagues Group

CONTROL AND ADMINISTRATION OF SUB-CLUBS: BY LAW 6

Made by the Board under clause 18.1 of the Constitution of Wyong Leagues Group, in particular
clause 18.1(1).

1. Definitions

In this By-Law:

Board means the board of directors of WLG.
CEO means the Chief Executive Officer of WLG from time to time, and any person acting in that role.
Constitution means the Constitution of WLG.

Group Management means the CEO and those employees of WLG to whom the CEO delegates
authority under this By-Law.

Sub-Club means any sub-club formed within the Club for the purpose of sporting competition or
other organised activity, as contemplated by clause 18.1(l) of the Constitution; it does not include
a Sub-Committee.

Sub-Club Rules means any rules, constitution, by-laws or other governing document of a Sub-
Club, however described or titled.

Sub-Committee means a sub-committee regulated under clause 18.1(m) of the Constitution.
WLG or the Club means Wyong Rugby League Club Ltd ABN 11 000 834 908.

2. Delegation of authority

21 The Board delegates to the CEO and Group Management the power and authority to
control and administer the Sub-Clubs of WLG as they see fit.

2.2 Without limiting clause 2.1, that power includes the power to:

(a) make, amend, replace or repeal any Sub-Club Rules, at any time, without notice to and
without consultation with or the consent of the Sub-Club, its committee or its
members;

(b) appoint or remove any member of a Sub-Club committee;

(c) require that any nominee for election or appointment to a Sub-Club committee be
approved by Group Management before the relevant election or appointment date,
and to grant or withhold that approval in its absolute discretion;

(d) determine the manner in which, and the amount that, fees, levies or subscriptions may
be charged by or in respect of a Sub-Club; and

(e) determine the purposes for which, and the manner in which, any fees, levies,
subscriptions or other funds of a Sub-Club may be applied or spent.

3. Status of Sub-Club Rules

31 The Sub-Club Rules bind only those members who subscribe to the relevant Sub-Club, and
only as between those members.

3.2 The Sub-Club Rules do not bind, and confer no right, power or obligation on, the Board,
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3.3 The Board and Group Management retain full and paramount authority over the operations
of each Sub-Club and may make any change to a Sub-Club, its Rules, operations,
committee or funds that they consider appropriate.

4. Sub-Club funds

4.1 For all purposes, the funds and property of a Sub-Club are the funds and property of WLG.

4.2 A Sub-Club may hold and apply those funds only to the extent, and in the manner, that
Group Management permits from time to time.

4.3 Where Group Management designates funds as having been collected for a particular
purpose, WLG will apply those funds to that purpose. By way of example, green fees,
competition fees or similar amounts collected in respect of a Sub-Club’s activity (such as
golf, lawn bowls or darts) that are so designated will be applied to that activity, including
the upkeep of the relevant facilities and the conduct of the relevant competitions.

4.4 A designation under clause 4.3:

(a) is made, varied or revoked by Group Management in its discretion;

(b) confers no entitlement on any Sub-Club, committee or member to require the
payment, transfer or release of any funds; and

(c) does not create any trust or beneficial interest in favour of any Sub-Club, committee
or member.

4.5 Nothing in this By-Law authorises the application of funds otherwise than in accordance
with the Constitution, the Registered Clubs Act 1976 (NSW), the Gaming Machines Act
2001 (NSW), and any condition attaching to external funding (including ClubGRANTS).
Where funds are subject to such a restriction, that restriction prevails.

5. Precedence

To the extent of any inconsistency between this By-Law and any Sub-Club Rules, this By-Law
prevails and the Sub-Club Rules are, to the extent of the inconsistency, of no effect.

6. Wyong Rugby League Club Football Committee

6.1 The Wyong Rugby League Club Football Committee is a Sub-Committee, to which directors
are appointed, regulated under clause 18.1(m) of the Constitution.

6.2 Itis not a Sub-Club. Nothing in this By-Law applies to it.

7. Board oversight and revocation

71 The delegation in clause 2 is subject to any direction of the Board and may be varied or
revoked by the Board at any time.

7.2 Nothing in this By-Law derogates from any power of the Board, and the Board may exercise
concurrently any power delegated under this By-Law.
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